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CHAP'l'ER I 
PUR~OS.!!: AND VALIDATION OF THIS t>'l'UDY, D.!:£lt' INT'l'ION OF 
TERlVlS USED, AND CHA Pl'E.H ORGANIZATION OF 'l'HIS S'l'UDY 
I. PURPOt>E 01<' THI::; STUDY 
It is the particular purpose of this study to provide 
P.R. students, P.R. faculty members and P.R. practitioners 
with an analysis of the value of graduate P.R. study a~ 
B.U.S.P.R.C. While the limits of this work are readily 
recognized, it is expected that its values will be identi-
l'ied with equal facility by P.R. students who might wonder 
what their position in life could be in the not-too-distant 
future, B.u.s.P.R.C. faculty members interested in viewing 
several products of their efforts and P.R. prac~itioners in 
reviewing some advantages and disadvantages of graduate P.R. 
study. 
Further, this work is presented in the belief that one 
of the soundest value judgements that can be made of any 
academic organization is through its graduates. The caliber 
of these specific individuals is a direct reflection of the 
trai ning offered at their alma ma~er. 
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II. VALIDA'i'ION OF THIS STUDY 
The information reflected in study has been drawn 
from fifteen structured, depth interviews. These interviews 
have been conducted with the assurance that this work shall 
be presented in an anonymous fashion. Consequently, the 
parties interviewed had no "axes to be ground" nor did they 
have any reason for withholding the truth as they felt it 
to be. The interviewees were also told that their informa-
tion would be used in this thesis compilation and that this 
work could conceivably aid in the development of a better 
B.U.S.P.R.C. gradua~e program. This, of course, is another 
reason for a presentation of the unaltered truth on their 
part. 
The men and women questioned in the formation of this 
index have been drawn from a recognized listing of individ-
uals holding M.S. degrees in P.R. from B.U.S.P.R.C. A 
complete listing of the interviewed parties is presented 
in the "Acknowledgments" section of this thesis. This list 
is displayed as a medium of gratitude and source of thesis 
verification and is not a violation of the anonymous confi-
dence previously mentioned because this work will be pre-
sented in a manner which will make it impossible to trace 
specific facts and opinions to specific individuals. 
This work is to be presented in a basic, factual 
fasnion and its usefulness is expected to comfortably trans-
cend any such value found in acaaemic speculation and/or 
published conjecture. 
The author has nothing to gain from distorting the 
fact~ as they have been presen~ed to him in these various 
thesis interview sessions. His four years of business and 
industrial public relations and personnel experience since 
leaving B.U.S.P.R.C. will be of genuine value in the presen-
tation of a valid and mature thesis. 
III. DEFINITIONS OF TERMS USED 
The Author. John Broderick Smith, that is, tne 
individual who nas prepared this thesis. Unless specif-
ically noted, when the term 11 the author" is used, it shall 
refer to Smith. 
Interviewer. The individua.L wno conducts the inter-
view by asKing questions of the various interviewees. In 
th~t all of the interview material presented in this work 
has been a.eveloped by the author, the term "the interviewer" 
shall also refer to Smith unless speciflc note to the con-
trary is made. 
Interviewees. Unless otherwise noted. the term 
"interviewees" shall refer in this thesis to those fifteen 
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individuals who have received their M.S. in P.R. from 
B.U.S.P.R.C. and who are under specific study in this work. 
"Interviewee," of course, shall refer to that one specific 
member of this group of fifteen under discussion at the time 
of this term's use. 
B.U.S.P.R.C. The Boston University School of Public 
Relations and Communications, 84 Exter Street, Boston, 
Massachusetts. 
P.R. Public Relations. 
M.S. Master of Science Degree. 
Universe. This term in this thesis shall be taken to 
mean those fifteen specific individuals who have received 
their M.S. in P.R. from B.U.S.P.R.C. and are under specific 
study in this work. 
IV. CHAPTER ORGANIZATION 
The real body of this work shall be presented in four 
major chapters. Each of these chapters shall concern itself 
with the fifteen specific graduates under study. The par-
ticular chapter titles are: Undergraduate Information, 
Boston University Graduate Information, Post-Boston Univer-
sity Information, and Personal Information. 
Each chapter shall open with a factual presentation 
of related information developed through the interviews. 
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Following this factual presentation will be an opinion group-
ing in which the group consensus shall be discussed on speci-
fic points. Reaction extremes will be provided as a means 
of more fully appreciating issues under study. 
The author's personal perspective will be presented 
at the conclusion of each of the four major chapters. This 
perspective will be separate and distinct from the factual 
opinion section of each chapter. 
The mechanical fo~at of this thesis chapter organ-
ization is provided in the "Table of Contents" section. 
CF.APTER II 
~~IEW OF RELATED STUDIES 
To the best of the author's knowledge there has never 
been any study developed which concerned itself with the 
activities and opinions of individuals who have received 
their M.S. in P.R. from B.U.S.P.R.C. This fact is hardly 
startling because this subject area is quite specialized. 
On the other hand, there have been countless works 
prepared which depicted the activities and opinions of var-
ious individuals or groups of individuals who graduated from 
any number of academic organizations. 
Briefly, a review of related studies in this thesis 
work appears to be a matter of feast or famine. The author 
honestly feels that no purpose would be served in a most 
lengthy presentation of these generally related studies. 
In that this thesis is quite original in its own area 
the author has elected to present his findings in a standard 
recognized form without the benefit of any specifically 
related works to draw from. 
CHAPTER III 
METHODS OF PROCEDURE AND SOURCES OF DATA 
It was the author's original idea to present a thesis 
centered about his own personal ideas and experiences since 
leaving B.U.S.P.R.C. in 1952. At the suggestion of the 
B.U.S.P.R.C. Graduate Committee this original idea was ex-
panded to include the experiences and opinions of fifteen 
P.R. graduate students now living in the metropolitan 
New York City area. 
Detailed correspondence with the B.U.S.P.R.C. Graduate 
9ommittee concluded that the most advantageous medium of ob-
taining the specific experience and opinion information 
sought would be through structured, depth interviews and not 
through mailed questionnaires. Accordingly, the attached 
interview schedule was presented to this learned body and 
with their approval was used as an information standard in 
this work. 
The selection of the particular individuals to be 
questioned in this work was left to the discretion of the 
author. This choice was made on the strength of individual 
qualifications -- only those parties who received their M.S. 
in P.R. from B.U.S.P.R.C. could be considered -- and also on 
the strength of their proximity to the author's residence. 
8 
It was then further decided that the universe should be 
chosen from that qualified group living reasonably close to 
the New York City metropolitan area because the author lives 
in Northern New Jersey. 
The decisions rendered in the formation of this thesis 
study area were presented in a way that would produce a sig-
nificant work and yet remain consistent with the reasonable 
limitations of expense and proximity imposed upon the author. 
At the direction of the Graduate Committee a group of 
''likely prospects" was drawn from the B.U.S.P.R.C. Alumni 
Directory. It was at this point that the actual mechanics 
of information procurement required in this work was set 
into motion. 
The author first made interview appointments by phone 
with those individuals closest to his home. Most of the 
interviews were conducted at the homes of the interviewees 
and each took a minimum of one hour of discussion. In the 
fullest sense these were structured, depth interviews. 
Three isolated cases required that the complete interview be 
conducted by phone. Each of these phone interviews required 
one hour of discussion. 
Many of the addresses furnished in the B.U.S.P.R.C. 
Alumni Directory were not up to date. This required ex-
tensive investigation on the part of the author before the 
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sought parties were located. In many cases repeated call-
backs were necessary before the interview could be executed. 
The author is deeply indebted to those interviewees 
who furnished him with location leads of parties to be con-
tacted in this study. Without these leads it would have 
been impossible to contain this thesis within its reasonable 
limitations of expense and proximity. 
A map outlining the travel required in this study is 
attached as a means of appreciating one of the major problems 
the author had to contend w1th. 
The information obtained from these efforts is pre-
sented in the subsequent chapters. 
I. INTERVIEW SCHEDULE 
Undergraduate Informa~ion. 
(l) ~here did you do your undergraduate work? 
--------
(a) What was the approximate si.ze of your graduating 
class? 
--------------
(b) In what quarter of your graduating class did your 
marks place you? _____________ __ 
(c) What was your major? Minor? 
----
(2) Do you feel that your undergraduate work adequately qual-
ified you for graduate study in Public Relations? 
--------
Why? _______________________________________________ _ 
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Boston University Information 
(1) Did you receive an M.S. Degree from Boston University in 
Public Relations? 
------------------
(a) Vfuat was the subject of your thesis? ________________ _ 
(2) Do you now honestly feel tha~ your graduate effort at 
Boston University was well spent? ________________________ _ 
Why? ________________________________________________ ___ 
(3) Are there any specific areas of P.R. graduate study at 
Boston University which you now regard as particularly 
rewarding? ____________________________ _ 
(a) If YES, which area or areas do you have in mind? 
(4) Are there any specific areas of P.R. graduate study at 
Boston University which you now regard as being of little 
if any help to you? ____________________________________ __ 
(a) If YES, which area or areas do you have in mind? 
(5) If you had lt to do over again, would you ·involve your-
self with graduate academic work? ________________________ _ 
(a) If YES, would you again study Public Relations at 
Boston University? __________________________________ ___ 
(b) Why? ________________________________________ __ 
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(6) Briefly enumerate some of the academic shortcomings 
realized by you during your graduate stay at Boston 
University. 
(a) __________________________________________ __ 
(b) ______________________________________ ___ 
(c) __________________________________________ __ 
(7) Do you think that the faculty you worked with at Bo~ton 
University was adequately qualified to best prepare you 
for public relations activities in the workaday world? 
(a) Why? ________________________________________ __ 
Post-Boston University Information. 
(1) How many full time jobs have you had since leaving Boston 
University? (Please do not include rai sing a family 
under this answer.) 
(2) Please l i st t n e specific positions referred to above: 
(3) 
Company Business Your Title Your Duties Perioct of 
Employ 
What is your present salary? Check one, please. 
( To $2,500/yr. ( ) $7,500 to $10,000/yr. 
( ) $2,500 to $5,000/yr. ( ) Over $10,000/yr. 
( ) $5,000 to $7,500/yr. 
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( 4) Briefly outline the duties and responsibilities attached 
to your present position. 
(5) Briefly outline your career objectives. 
(6) In what respect do you feel that your efforts at Boston 
University have most helped you? 
(7) Have you utilized any connections developed at Boston 
University? 
Personal Information. 
(1) Are you married? 
-------
{a) List age and sex of your children. __________________ _ 
(2) Do you own your own home? _____ Yes ____ No ____ Now Buying 
(a) Living with relatives (other than your wife and 
youngsters, that is) _____ Yes ____ No. 
(3) What were the motivations attending your consideration 
of B.U.S.P.R.C. for graduate P.R. study? 
---------
-• 
·' 
UNIVEFtSE 
MAP 
-LOCATION 
- FACE-T'O- l"ACE IN1_'ERVIEWS 
~ PHOlm INTERVIEWS 
For !.lap Number Index 
Se e Attached Sheet 
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. I / . -··  I..J 
UNI'!Eh.SE MAP LOCA'l'I ON 
Number Index 1 14 
l. Mr . Fra~k T o Legart 
New Providence. N. J. 
Interviewed l / 16 / 56 a t home . 
2. Mr . John O. Wil~on 
' r·,ie tu chen' ]'J •, J. 
In t ervi ew 1/ 17 156 at h om~ . 
3. iVl r. f.l il t on •r Lvndes 
~e tuc hen 1 N. J . · 
Interviewed 1/19/ 56 at home . 
4. Mr. .Vi l l iam R . J imrns 5 . Mr. Rohert ~ . Knanp 
New Yo r k City , New Yo rk 
I nterviewed l / 23/56 at home . 
Ne~ York Citv - ~ . Y. 
Inte rviewed jJz s / 56 at home 
7. Mr. John G. Gelmas 
6 . Mj_us J oan V. Custin 
Ne1·r York ~ity, Ne,., York 
Interviewed 1/26/ 56 a t ho~e . 
E. ~t roud sbur~, Pa . 
Interviewed l/31/56 in NYC 
8 . lvlis s Ida :: re ad 
Some r set 1 Kyo 
Intervi ewe d 2 /1/ 56 in NYC 
9. Mr . A. I . Te kuzene r 
Nev-1 Yo rk City~. N. Y. 
I ntcrviePed 2/3 / 56 i n NYC 
lOo Mr . dilliarn G. Becker 
New York City, N. Y. 
l ntervie-\'led ~/10/56 in NYC 
11. Mr. ~il1 i arn Ho From~er 
Che ~:; t e r f ie 1d, J1io . 
Int erviewed t!./2 l: / 56 i n l~ Y ~ 
12 . Mi s s Mar• L . Ros enlu nd 
Fairv iew- V i lla ~e , Pa. 
Interv iewed 2/26/56 i n Pa . 
lJ. Mr. Martin L. Kaufman 
Haddonfield , N. J. 
Int e rviewed 2/26/ 56 at home 
14. Mr . Anthonv V. ~we rz 
'/Jestburv 9 1~ . v . 
Int e rvi ewed J/5 / 56 a t home 
15 . Mr . Vic to r E. Muniec 
B rid~enort, Conno 
Int ervi ewed 3/19/5 ~ i n Conn . 
CHAPrER IV 
UNUERGRADUA'I'E INFORMATION 
I. FACTUAL FINDINGS 
The fifteen individuals under study did their under-
graduate work and received either their A.B. or B.S. degrees 
from one of the following academic organizations: 
Harvard University, Boston, Massachusetts 
American International College, Springfield, Mass. 
University of Minnesota, Minneapolis, Minn. 
Utica College of Syracuse University, Utica, N. Y. 
Simmons College, Boston, Massachusetts 
Spellman College, Atlanta, Georgia 
Yeshiva University, New York, N. Y. 
Rutgers University, New Brunswick, New Jersey 
B.U.S.P.R.C., Boston, Massachusetts 
Washington University, St. Louis, Missouri 
Chestnut Hill College, Philadelphia, Penna. 
Duquesne University, Pittsburg, Penna. 
Cornell University, Ithaca, New York 
University of Bridgeport, Bridgeport, Connecticut 
Undergraduate degrees were awarded to this universe in 
the years indicated: One in 1942, one in 1944, one in 1947, 
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two in 1948, two in 1949, two in 1950, two in 1951, two in 
1952, and two in 1953. 
Five universe members have B.S. degrees and ten mem-
bers have A.B. degrees. 
Twelve universe members are male ana three are t'emale. 
Universe ages now extend from twenty-four to thirty-
nine. The average age is thirty years. 
Eleven members are veterans of U.S. Armed Service ex-
perience and four are non-veterans. 
In answer to the question, "Vfuat was the approximate 
size of your graduating class?", the following information 
was furnished: 
40 
150 
100 
100 
400 
600 
480 
2,100 
The average in this case was 465. 
120 
150 
500 
550 
180 
480 
250 
Eleven members of this universe comple~ed their 
undergraduate work with marks which placed them in the top 
quarter of their class and four members were in the top half 
of their class. 
A universe breaKdown of undergraduate major and minor 
fields of study is next presented: 
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Major Minor 
English History 
Psychology Sociology 
Government Economics 
English Sociology 
History English 
Journalism Philosophy 
P.R. Journalism 
Sociology Psychology 
Journalism Political Science 
P.R. Sociology 
P.R. Journalism 
Psychology English 
Psychology Technical Sciences 
Economics Philosophy 
Journalism Political Science 
The most frequent majors are P.R., Journalism and Psychology; 
the most frequent minor Sociology. 
Twelve universe members felt that their undergraduate 
' 
work adequately qualified them for graduate study in P.R. 
and three members felt that their work did not qualify them. 
II. OPINION GROUPING 
The only area of universe opinion study provided in 
the "Undergraduate Inf'ormation" section of' this work is 
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found in the answers to the last question of this section. 
Specifically, the question was, "Do you feel that your 
undergraduate work adequately qualified you for graduate 
study in P.R.?" "(Yes or No)" "Why?". Briefly, the reasons 
behind the "yes" answers were: 
"It (my undergraduate work) taught me how to express 
myself." 
me." 
"Provided me with a high-level background." 
"It planted a seed of intellectual discontent within 
"Prepared me for writing." 
"It was broad and inclusive." 
"Any good Liberal Arts course would have qualified m~." 
"Gave me the necessary orientation." 
"It gave me a taste of practical as well as theoreti-
cal P.R. work." 
"Any recognized Liberal Arts course would serve this 
purpose." 
"It gave me a good background in social sciences, 
public opinion and communications." 
"Because I did not have any problem in handling my 
graduate program." 
"Because it provided me with a good background in 
basic subjects." 
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Perhaps one of the most interesting answers in the 
"yes" categqry of this question was provided oy an inter-
viewee who felt that his undergraduate work introduced him 
to the dynamics of group behavior and provided him with a 
sphere of informavion from which he could draw and apply 
material. Another interesting answer in this "yes" area was 
worded thusly, "My undergraduate work taught me how to exe-
cute my expressions.". 
The reasons behind the "no" answers to this opinion 
question were: 
"My outside class activities provided me with the 
real preparation I needed because it gave me a genuine in-
l::light of communication problems." 
"My business experience was my st~.ving grace as far 
as meeting B.U.S.P.R.C. entrance requirements were concerned." 
"Undergraduate work did not provide me with enough 
practical value courses." 
III. 'l1HE AUTHOR'S f'.i£RSPEC'l'IVE 
The author was most impressed in this initial svudy 
of the subject universe with the varied backgrounds and com-
mon interests possessed by these individuals. The stated 
findings indicate that B.U.S.P.R.C.'s "pulling power" exer-
cised in at;tracting svudents to graduave P.R. work is not 
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limited to any one specific geographical area nor is it 
alone appealing to any one specific age group. Attached is 
the universe undergraduate location map. 
Certainly worthy of no~e is tne caliber of student 
attracted to B.U.S.P.R.C. Not one of tne universe subjects 
was in the lower half of his undergraduate class. 
It was disturbing to note that some of the inter-
viewees felt that any reasonable Liberal Arts course of 
study would prepare them for graduate P.R. study. The 
B.U.S.P.R.C. Admissions Committee is interested in candi-
dates who have a practical appreciation of group communica-
tions, expression media and social dynamics often omitted 
in recognized Liberal Arts curriculums. These specific 
findings might indicate tnat a general tightening up of 
admission requirements would be in order. 
The importance of extra class activi~ies and inLer-
ests was properly mentioned by those interviewees who felt 
that those issues had a bearing on tneir graduate study 
qualifications. Certainly the interests an individua..L dis-
plays in his leisure time is a ref.lection of' his most gen-
uine intentions. Specifically, these in~erests point up the 
areas an individual finds most fertile in terms of his self-
expression . and personal recognition. 
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CHAPTER V 
BOSTON UNIVERSITY INFORMATION 
I. FACTUAL FINDINGS 
Each memoer of the universe under study has been 
granted an M.S. degree in P.R. 1'rom B.U.S.P.R.C. Graduate 
degrees were awarded to this universe in t he ye~rs indi-
cated: 
June of 1949 - four June of 1950 - one Augus ~ of 1950 - one 
June o1' 1952 - t wo June of 1953 - one June of L954 - three 
August of l~b4 - one June of l9b5 - one Augus~ of l~b5 - one 
The thesis subjects that were developed by this uni-
verse as M.S. requirements are as fo l lows: 
A General Inquiry Into the Nature of P.R~ 
The Concept of the Public Interest. 
Public Relations Forecasting on the Basis of 
Bus i ness Cycles. 
Some Implications of Group Dynamics for the 
Public Relations Field. 
A Public Relations Analysis of the Labor Press.* 
Public ReLations Factors Associated With the 
Publication or Women's Service Magaz ines. 
*A Joint thesis study, prepared in collaboration with a 
fellow B.U.S.P.R.C. graduate student in partial fulfill-
ment of the requirements for the degree of M.S. 
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An Investigation of the Community Relations 
Practices and Attitudes Concerning Community 
Responsibility in Department Stores in Boston's 
Metropolitan Area. 
Community Relations and Its Relation to the 
Public Relations Function of Small City Col-
leges. 
Hotel Public Relations. -l:· 
A Study of Citizens' Apathy Toward Civic Responsi-
bility in Two Communities with Contrasting Socio-
Economic Status.* 
A Survey of Industrial House Organs and of How 
They Present the American Way of Life. 
An Analysis of Proxy 1ight Campaign Appeals. 
Public Relations Factors in the Rehabilitation of 
Communities That Have Lost Their Major Industries.~~ 
Dealer Relations in the Oil Industry. 
A Study of the Attitudes and Opinions of Boston 
University Freshmen Toward the Public Relations 
Profession. 
Nine interviewees felt that their graduate efforts at 
B.u.s.P.R.C. were well spent, four interviewees did not feel 
~l-A joint thesis study, prepared in collaboration with a 
fellow B.U.S.P.R.C. graduate student in partial fulfill-
ment of the requirements for the degree of M.S. 
that their efforts were well spent, and two interviewees 
were non-committal. 
Fourteen interviewees felt that there were some 
specific areas of graduate study at B.U.S.P.R.C. which are 
now"particularly rewarding, and one interviewee felt that 
there were no rewarding areas of graduate P.R. study. 
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Thirteen interviewees felt that there were some 
specific areas of graduate study at B.U.S.P.R.C. which are 
now of little help to them, one interviewee felt that there 
were no such specific areas, and one interviewee was non-
committal. 
Thirteen interviewees said that if they had it to do 
over again, they would once more involve themselves with 
graduate academic work. Of this group of thirteen, seven 
would again prefer to study P.R. at B.U.S.P.R.C. 
The subject of "academic shortcomings realized by 
universe members while at B.U.S.P.R.C." will be discussed in 
the "Opinion Groupings" section of this chapter. 
Seven universe members did not feel that the faculty 
they worked with at B.U.S.P.R.C. was adequately qualified to 
prepare them for P.R. activities in the workaday world. 
Three universe members felt that the B.U.S.P.R.C. faculty 
was qualified in that respect. Five members of this uni-
verse were non-committal on this point. 
A Graphic Study of the Factual Findings just dis-
cussed is next presented as a means of numerically evalua-
ting universe opinions. 
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TABLE I 
GRAPHIC STUDY - FACTUAL FINDINGS - CHAPTER V 
(BOSTON UNIVERSITY INFORMATION) 
Questions 
Do you now honestly feel that your 
graduate efforts at B.U.S.P.R.C. 
were well spent? 
Are there any specific areas of 
B.U.S.P.R.C. graduate study Which 
you now regard as particularly 
rewarding? 
Are there any specific areas of 
B.U.S.P.R.C. graduate study which 
you now regard as being of little 
if any help to you? 
*If you had it to do over again, 
would you once more involve yourself 
with graduate academic work? 
Do you think that the faculty you 
worked with at B.U.s.P.R.C. was 
adequately qUalified to prepare you 
for workaday P.R.? 
*If you had it to do over again, 
would you once more involve your-
self with graduate academic work? 
Yes No Non-Committal 
9 4 2 
14 1 0 
13 1 1 
13 2 0 
3 1 
Would you 
13 yes again study 7 yes 
P.R. at 
B.U.S.P.R.C. ? 6 no 
2 no 
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II. OPINION GROUPINGS 
Significance of Graduate Efforts. Nine members of the 
universe felt that their graduate efforts at B.U.S.P.R.C. 
were well spent for the following reasons: 
''My B.U.S.P.R.C. experiences provided me with a new 
perspective, a deep love for reading and they sharpened my 
intellectual appetite." 
"It gave me the quantity and quality of academic ex-
perience I could not have gained elsewhere." 
"Enabled me to gain from the experiences of others --
specifically the faculty." 
"Prepared me for my present work and gave me an 
insight into the theory behind practical P.R. tools." 
"It taught me much about Semantics, History, Soci-
ology and Psychology." 
"Gave me a great prestige factor. Master of Science 
degrees in P.R. are not common." 
"I gained a great deal of personal satisfaction from 
meeting the challenge." 
"It aligned the loose ends of my undergraduate 
studies and experiences." 
"It gave me a good and varied background of exper-
ience in theoretical and practical P.R." 
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Four members of the universe did not feel that their 
graduate efforts at B.U.S.P.R.C. were well spent for the fol-
lowing reasons: 
"It did not provide me with anything of lasting 
value." 
"Because I am not doing anything now that I could 
not have done before my B.U.S.P.R.C. study." 
"It taught me nothing concrete -- study was too 
vague -- provided me with no skill." 
"Too much emphasis was placed on high-level "work" 
with a great dearth of training in practical arts such as 
writing -- too much theory, not enough practice." 
Two members of the universe were non-committal as 
indicated by these answers: 
"I obtained a good job because I had a M.S. in P.R. 
but I really didn't learn anything at B.U.S.P.R.C." 
"My time could have been better spent but I was given 
a good opportunity to make intellectual explorations and 
read on my own." 
Graduate Study Areas of Particular Reward. Fourteen 
interviewees mentioned some specific areas of graduate 
study at B.U.S.P.R.C. as particularly rewarding. The areas 
mentioned in this regard were: Seminars, Workshops, Field 
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Studies, Journalism, Radio, Statistics, ~conomics, Publicity, 
Contemporary P.R. Problems, Thesis Study, Human Relations, 
Research Studies, Community Relations, Writing for Planned 
Reading, Semantics, and Group Dynamics. Most consistently 
mentioned in this "rewarding" respect were the following 
courses: Contemporary P.R. Problems, Thesis Work, and Semi-
nar Studies. 
One interviewee stated that there were no specific 
areas of graduate study a~ B.U.S.P.R.C. which he now regards 
as particularly rewarding. This particular interviewee felt 
that B.U.S.P.R.C. merely intensified skills he already pos-
sessed. 
Graduate Study Areas of Marginal Benefit. Thirteen 
interviewees mentioned some specific areas of graduate 
study at B.U.S.P.R.C. which they now regard as being of 
little help to them. The areas mentioned in this regard 
were: Communication, Statistics, Advanced P.R. Study, Fund 
Raising for Communities, Economic Communications, Personnel 
Rel~tions, Labor Relations, Publicity, Community Relations, 
Social Relations, Journalism, and Employee Publications. 
Most consistently mentioned in this "little value" respect 
were the following courses: Publicity, Journalism, and 
Advanced P.R. Studies. 
One interviewee stated that he could not recall any 
specific "little value" areas because such issues are most 
rapidly forgotten. 
One interviewee was non-committal on this point. 
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Retrospect of Graduate Study Value. Of the thirteen 
universe members who said they would once more involve them-
selves with graduate work if they had it to do over again, 
seven members said that such work would be done in P.R. at 
B.U.S.P.R.C. The reasons provided in these cases were: 
"B.U.S.P.R.C. has more experience and tradition in 
teaching P.R. than any other academic institution." 
11 B.U.S.P.R.C. gave me a great deal of meaningful, 
applicable training." 
11 B.U.S.P.R.C. provided me with the experience and 
training I expected of it upon entry." 
"It provided me with a good all-around background.'' 
"I wanted to be a P.R. man." 
"It showed ffid how general communications could be 
improved." 
"I like the approach B.U.S.P.R.C. makes in presenting 
its graduate study of P.R. I think its ideas of exposing 
students to practical and theoretical P.R. is good." 
Of the thirteen universe members who said they would 
once more involve themselves with gradua~e work if they had 
it to do over again, six members said that such work would 
not be done in P.R. at B.U.S.P.R.C. The reasons provided 
in this case were: 
"B.U.S.P.R.C. has nothing concrete to orfer." 
"I feel I would have been better o1'f in a ~echnical 
sales field of study." 
"It equipped me to do absolutely nothing." 
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"Provided too much high-level thinking and too little 
down-to-earth thinking." 
"I feel it was a waste of time." 
"They did not lay it on the line, courses were piti-
fully disorganized. The men who finished up a~ B.U.S.P.R.C. 
in my time we~e casualties, not graduates." 
Two universe m~mbers did not feel tha~ they would 
once more involve themselves with graduatt acaaemic work if 
they had it to do over again for the following reasons: 
"In terms of time spent, I think an individual can 
learn much more by working in a field of his choice." 
"If one properly dedicates himself, he can learn 
much more from prac~ical experience ~han he can from aca-
demic study." 
B.U.S.P.R.C. Shortcomings. Every universe member 
rel-r. that there were some genuine shortcoming::~ associated 
with graaua~e P.R. study a-r, B.U.s.P.R.C. To ~he end of 
32 
obtaining a c l earer picture of these particular opinions, 
a bre~kdown will next appea r which reflects the feelings on 
this point of those interviewees who most recently received 
t heir M.S. in P.R. and then will move on to those parties wno 
completed their work in the more aistant past. 
1955 Graduates. "B.U.S.P.R.C. pnysical pl ant is not 
good." 
"Curriculum is too general." 
"Faculty members are not enthusiastic about their 
work -- do not appear to believe in the courses they t each." 
"Faculty did not produce things rightfully expected 
of them." 
"Courses were too easy." 
"The leadership provided at B.U.S.P.R.C. is poor." 
1954 Graduates. "B.U.S.P.R.C. does a bad job of 
screening its students -- admission requirements should be 
higher." 
"Faculty thinking is not as up to date as it might be." 
"Undergraduate students we were required to associate 
with were the "dregs of society" -- very poor caliber." 
nFaculty members did not inspire me." 
ttcurriculum should have contained more field work and 
actual production studies." 
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"'l'oo much study of 'why' and not enough study of 
1how 1 ." 
"Not enough practical writing courses." 
"More emphasis should be placed on P.R. practice and 
less on P.R. theory." 
"Lack of lab facilities." 
"Idea of freely mixing undergraduate and graduate 
students is not good." 
"Library facilities at B.U.S.P.R.C. left much to be 
desired." 
1953 Graduates. 11 B.U.S.P.R.C. 1s academic philosophy 
is wrong -- too much 'high-level' thinking." 
"Undergraduates intermingling as freely as they do 
with graduates creates a bad condition." 
"Faculty did not know the public's 1Achiles heel'." 
1952 Graduates. "Poor Library Facilities." 
"The faculty members for the most part were under-
graduate instructor-type, not graduate professor caliber." 
"The graduate curriculum was too short." 
"The graduate curriculum should have contained more 
seminar courses. 11 
"Poor caliber of undergraduates we w~re required to 
associate with." 
1951 Graduates. There are no universe members in 
this particular category. 
1950 Graduates. "Psychological effect of graduates 
and undergraduates associating a::~ they did was bad.'' 
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"The Social Psychology courses offered at B.U.S.P.R.C. 
were too advanced to be practical." 
"Movies shown as a part of some courses were too ex-
pensive for many companies to consider using." 
"Course classes as a general rule .were too large." 
1949 Graduates. "Curriculum was not well organized." 
ttpeople involved in the formation of the B.U.S.P.R.C. 
curriculum had little or no understanding of P.R." 
"The B.U.S.P.R.C. administration staff compromised on 
too many admission policies." 
"B.U. is not a heavily endowed institution. B.U.•s 
expansion and S.P.R.C.•s exploitation ran hand in hand. 
S.P.R.C. was born in an a~mosphere of expansion and exploita-
tion." 
"B.U.S.P.R.C., in my time, had no norms to draw from 
in teaching graduate P.R." 
"The text book selection left much to be desired." 
"Laboratory facilities which might have been used for 
survey organization were not available a~ B.U.S.P.R.C." 
"Academic work was not heavy enough to be genuinely 
challenging.n 
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Most consistently mentioned in connection with short-
comings allied to graduate P.R. study at B.U.S.P.R.C. were 
the following issues: Poor plant facilities, intermingling 
of graduate and undergraduate students, facul~y ca~iber, and 
admission requirements. 
Faculty Qualifications. Three universe members felt 
that the faculty they worked with at B.U.S.P.R.C. was ade-
quately qua~ified to prepare them ror workiday P.R. The 
reasons supplies follow: 
"They did as well as anyone could expect them to do 
under existing circumstances." 
"They were able to properly translate their exper-
iences." 
"The information and experience they imparted to 
their students combined with lectures of outside speakers 
to form a good preparation for P.R. workaday world activities." 
Seven universe members felt that the faculty they 
worked with at B.U.S.P.R.C. was not adequaLely qualified to 
prepare them for workaday P.R. The reasons supp~ied follow: 
"Generally speaking, the graduate facu1 ·11y members did 
not have a real understanding of the P.R. field. They had a 
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good grasp of their own specific subject but knew little of 
the general P.R. field." 
"The facul~y did not have the necessary experience to 
draw from to do a good job." 
"Because they did not teach enough actual P.R. work." 
"They did not know enough practical P.R. to be real 
task masters." 
"They gave students very little ammunition to work 
with. They were unable -co provide detailed information." 
"For the most part, they were no~ recognized men in 
the P.R. field." 
"Too many faculty change~ were executed. This con-
fused ra~her than aided most gradua~e students." 
The most consistent criticism in this respect dealt 
with the faculty's lack of practical, applica'ble experience. 
Five universe memb~rs presented "two-sided" answers 
to the question of faculty qualifica~ions. The reasons sup-
plied follow: 
"Some faculty members were 'workaday people'; others 
were 'ivory tower individuals'." 
"Only those -members experienced with actual P.R. work 
were really qualified. 
"Some faculty members were too theoretical while others 
offered good pr~ctical matter." 
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"It is difficult to generalize on this point." 
"A limited number of faculty members were qua.Li!'ied 
in tha~ they brought to their cla~ses a breHth of experience 
ana. a genuine spirit of dedication.u 
III. THE AUTHOR'S .PERSPEC'l'IVE 
It is felt that the facts and opinions reflected in 
the previous ~ections of this chapter speak rather well for 
themselves. However, a rew observations do appear in order. 
These observations will deal with the opinion inconsistencies 
unearthed in this section and tne possible reasons behind 
these variances. 
At the outse~ it must be remembered that the specific 
universe under study in this work has been drawn from a six-
year span. Some of the problems of 1949 are looked back on 
in 1956 as past accomplishments. On the other hand, many of 
the minor problems that companioned B.U.S.P.R.C.'s founda-
tion and were then lightly regarded are now full-grown and 
in dire need of attention. 
Further s~udy of the opinions indicated in this chap-
ter is directed ~o those parties wno do not seem to have 
given their B.U.S.P.R.C. training a genuine opportunity to 
prove itsel1'. Such remarks as "I do not feel that my grad-
uate time at B.U.S.P.R.C. was well spent because it has not 
., 
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helped me in my present position," graphict:~.lly support the 
~ime-~est point. Also, some interviewees who expressed an 
absence of inspiration and dedication within B.U.S.P.R.C.'s 
faculty might have done well to execute a bit of personal 
soul searching. Truly, to get, one must give. Of course, 
it is equally discouraging to receive a p~atonic answer to 
a practical question. Sucn remarKs as "I attenaed B.U.S.P.R.C. 
because I wanted to be a P.R. man" are nice but hardly con-
structive. 
In short, the opinions reflected in this chapter 
shoula be taKen only for what they are worth. At best they 
represent ground swells. However, this chapter study does 
provide a very fertile area for thought. 
Again, it should be remembered that the in~erviewees 
hact no purpose ~o serve by bending their answers and opinions 
in eitner one direction or the other. The answers and opin-
ions presented here are a genuine indication of how these 
specific graduates feel on specific points. This point re-
mains unaltered despite the fact that such answers and opin-
ions may have been either warped or short-sighted. 
The author is not about to present a detailed list of 
"do•s 11 and "don't's". He appreciates his ignorance of such 
fundamental issues as budgetary complications, confidential 
administration policies, material and personnel requirements, 
political ramifications and other pertinent limitations. 
Basically, it is the author's hope that this index 
will be useful and significant in the development of a 
better and more widely-recognized B.U.S.P.R.C. 
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CHAPTER VI 
POS'r BOSTON UNIVERSITY INFORNI.ATION 
I. FACTUAL FINDINGS 
Seven universe members have had one full-time job 
since leaving B.U.S.P.R.C. 
Two universe members have had two full-time jobs 
since leaving B.U.S.P.R.C. 
Five universe members have had three full-time jobs 
since leaving B.u.s.P.R.C. 
One universe member has had four full-time jobs since 
leaving B.U.S.P.R.C. 
A graphic study tracing the employment histories of 
all universe members shall be presented next. This particu-
lar study shall be composed of four basic charts. The first 
chart shall concern itself with those interviewees who have 
had one full-time job since leaving B.U.S.P.R.C. The second 
chart shall review those individuals who have had two full-
time jobs, the third chart those who have had three jobs, 
and the fourth chart those who have had four full-time jobs 
since leaving B.U.S.P.R.C. Each of these studies will cite 
the company, business or industry, title, duties and tenure 
of the position involved. 
TABLE II 
ONE FULL-TIME JOB SINCE LEAVING B.U.S.P.R.C. 
Company 
Hapocl Hamizrachi of 
America, N.Y.C. 
Business or Industry 
Religious Labor Zionist 
Organization 
Title 
Administrative 
Director 
Tenure 
February 1 50 
to present 
Duties: Supervise administrative activities of the organization 
throughout U.S.A. Involves fUnd raising for Israel, 
press relations and advertising. Directly responsible 
for activities of four people on N.Y.C. staff. 
Olin-Mathi eson Chern. 
Gor p., N.Y.C. 
Chemical Assistant to 
P.R. Director 
August •55 
to present 
Duties: Supply the general public with company information. 
,Coordinator of all company house organs. Prepare 
company brochures. Some stockholder relations work. 
Western Elec. Co. 
Kearny, N.J. 
Telephone and telegraph 
manufacturing & supply 
Publicity 
Representative 
November •52 
to present 
Duties: Help edit company house organ, write press releases, 
prepare company brochures, write executive speeches, 
organize and prepare company exhibits. 
Carl Byoir & Assoc. 
N.Y.C. 
Public Relations P.R. Trainee August •55 
to present 
Duties: P.R. writer for radio, T.V. and press. Some co~ 
munity and stockholder relations work. 
Univ. of Bridgeport 
Bridgeport, Conn. 
Academic Institution Director of October •54 
Public Relations to present 
Duties: Handle all University publicity work, prepare brochures, 
arrange for special events, make guest speaker arrange-
ments and do some guidance counsel work. 
Phelps-Stokes Fund 
N.Y.C. 
Philanthropic Educa-
tional Fund 
Asst. Project 
Director 
October •54 
to present 
Duties; Many and varied. Basically, prepare press releases, set 
up conferences, locate and schedule guest speakers and 
execute a great deal of public contact work in educational 
areas. 
• 
• 
• 
TABLE II (continued) 
ONE FULL-TIME JOB SINCE LEAVING B.U.S.P.R.C. 
Company 
Sperry Gyroscope Co. 
Westbury, L.I., N.Y. 
Business or Industry 
Electronic Instrument a-
tion and Control 
Title 
Engineering Staff 
Representative 
Duties: Work with engineering management in relation to such 
financial matters as planning, forecasting, cost 
control, status control, and contractual obligations. 
Also, prepare junior engineer training programs • 
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Tenure 
April 1 53 
to present 
43 
TABLE III 
TWO FULL-TIME JOBS SINCE LEAVING B.U.S.P.R.C. 
Company Title Tenure 
1) Robert R. Young 
Organization 
Business or Industry 
Railroad P.R. Internee April •54 
to Jan. 156 
Duties: Prepared stockholder material, proxy paperwork, bulletins, 
reports, letters, etc. for proxy battle between Young and 
N.Y. Central R.R. for 3 months. On loan to Wolfson eo. 
(direct mail house) for 9 months to prepare proxy paperwork 
in Wolfson vs. Montgomery Ward Co. battle. Assistant to 
Special Events Director of N.Y. Central R.R. 8 months. 
Did contact and promotion work. 
2) Socony Mobile Co. Petroleum P.R. Repre-
sentative 
Duties: Press, radio and T.V. relation writing work. 
1) B.U.S.P.R.C. Academic Institution Instructor 
January '56 
to present 
Sept. 148 
to May 154 
Duties: Taught Government Relations and did guicance counseling. 
2) Esso Research and 
Engineering Co. 
Petroleum P.R. Repre-
sentative 
Duties: Press relations (technical, industrial and general) 
and publicity work for radio, T.V. and press. 
May 154 to 
present 
44 
TABLE IV 
THREE FULL-TIME JOBS SINCE LEAVING B.U.S.P.R.C. 
Company 
1) American Home Mag-
azine 
Business or Industry 
Publishing 
Duties: Editorial publicity duties. 
2) Committee of Seventy Phila. Citizens Group 
Title Tenure 
Publicity May 1 .50 to 
Director May '52 
Girl Friday April 1 53 to 
January •54 
Duties: All general office work associated with a political 
office operation. 
3) Curtiss Publishing 
Company 
Publishing News Bureau January '54 
Writer to present 
Duties: Editorial publicity for Holiday magazine. News blurps. 
1) Filenes Dept. Store Retail Sales Asst. Dir. June 1 52 to 
of Research December 1 52 
Duties: Simple comparison studies of sales, product lines, 
buying habits, etc. 
2) IBM Business Machines Sales 
Trainee 
Duties: Class work and some customer contact work. 
3) Jacobson Company Acoustical Contractors Technical 
Salesman 
January •55 
to May 155 
May 155 to 
present 
Duties: Estimating, contracting and selling acoustical products. 
1) Employment Security Government 
Commission 
Asst. to 
Emp. Rel. 
Director 
September 1 49 
to January 1 50 
Duties: Prepared brochures and conducted direct mail campaigns 
re summer jobs. 
45 
TABLE IV (continued) 
THREE FULL-TIME JOBS SINCE LEAVING B.U.S.P.R.C. 
Company 
2) Pepsi-Cola 
Business or Industry Title Tenure 
Carbonated Beverages National Salesman Jan. •50 to 
Sept. 1 50 
Duties: Canvassed outlet and local bottlers to stimulate sales. 
Prepared promotion shows. 
3) Urban League Philanthropic Org. Asst. Fund Dir. Sept. •50 to 
present 
Duties: Handle all mechanics of shows and benefits. Money raising 
primary duty. 
1) Forker Ad. Agency Advertising Copy Writer Sept. 150 to 
Sept. '51 
Duties: Account executive work, many report writing and personal 
contact duties. 
2) McGraw-Hill Publishing Editor 
Duties: Technical writing and account executive details. 
3) Feeley Ad. Agency Advertising Copy Writer 
October '52 
to April •54 
April •54 to 
present 
Duties: Industrial advertising, catalogue, house organ and press 
writing. 
l) B.U.S.P.R.C. Academic Institution Instructor Sept. '49 to 
May •50 
Duties: Community Relations, Personnel Relations and Directed Reading. 
2) F.B.I. Government Special Agent Feb. '51 to 
June 155 
Duties: Investigated federal crimes such as subversive activities. 
3) American Standard Household Radiators Asst. to V.P. 
of P.R. 
June 155 to 
present 
Duties: Conduct P.R. research and plan long range P.R. campaigns. 
1) 
2) 
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TABLE V 
FOUR FULL-TIME JOBS SINCE LEAVING B.U.S.P.R.C. 
Company Business or Industry Title Tenure 
-
Milinary Research co. Newspaper Reporter Sept. '54 to 
Dec. •54 
Duties: Fashion reporter for wholesale hat industry. 
Marizon-Rosenbert Co. Wholesale Milinary Asst. to Ad. Jan. •55 to 
Mgr. April •55 
Duties: Copy writing of timely fashion buys for out-of-town 
stores. 
3) Downe Cannon Agency Fashion Publicity Asst. to Owner May •55 to 
. August •55 
Duties: Secretary, receptionist, "girl Friday", office 
management. 
4) Steinburg-Kass .Co. Resident Buying Office Asst. to Ad. 
Mgr. 
Sept. '55 to 
present 
Duties: Copy writer of timely fashion buys for out-of-town 
stores. 
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Present salaries for universe members extend from 
approximately $4,300.00 per year to approximately $7,800.00 
per year. The average present salary for this universe is 
approximately $5,400.00 per year. This issue is further 
discussed in the "Author's Perspective" section of this chap-
ter. 
The next question, " Briefly outline the duties and 
responsibilities attached to your present position," was 
injected into this schedule as a consistency check of prev-
iously furnished information and as a means of more fully 
detailing the particulars associated with current occupa-
tions. The answers to this question indicated that twelve 
universe members report directly to management and eight uni-
verse members are responsible for the job performances of 
parties in their charge. 
The subject of universe career objectives will be dis-
cussed in detail in the "Opinion Groupings'' section of this 
chapter. 
Universe answers to the question, "In what respect do 
you feel that your efforts at Boston University have most 
helped you," will also be discussed in detail in the "Opin-
ions Groupings" section of this chapter. 
Eight universe members have utilized connections 
developed at Boston University, four in a business sense 
and eight in a social sense. Seven interviewees have not 
utilized any connections developed at Boston University. 
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This point is further discussed in the "Author's Perspective" 
section of this chapter. 
II. OPINION GROUPINGS 
Career objectives of universe members are best apprec-
iated by reviewing the following opinions that were provided 
on this subject. These opinions will be presented in a 
yearly breakdown basis extending from those individuals who 
most recently received their M.S. in P.R. from B.U.S.P.R.C. 
on to the more distant graduates. 
1955 Graduates. "I would like in the foreseeable 
future to be either an account executive with my present 
employer or to be a Vice-President of P.R. in some industry. 
In the distant future -- about 30 years hence -- I would 
like to have my own P.R. firm." 
"I would like to be a P.R. Manager with my present 
employer by the time I am 40 years old. Eventually, I 
would like to set up a P.R. consulting organization." 
1954 Graduates. 11 I would eventually like to be a 
senior member of a P.R. consulting firm." 
"I am happy where I am. My future plans include 
teaching Journalism and P.R. at a recognized institution of 
higher learning." 
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"I would like to get married and raise a family. If 
this does not materialize, I would like to be a Fashion 
Advertising Manager." 
"I would like to get into P.R. work for a benevolent 
organization such as the YWCA and help them give the public 
a better interpretation of their aims and policies." 
1953 Graduates. "I would be satisfied to work up to 
a management-level position with my present organization." 
1952 Graduates. "I would like to get into technical 
management. At this point I have no intention of following 
pure P.R. activities." 
"I would like to be Vice-President of either Indus-
trial Relations or Employee Relations where I am. I would 
like to create climate in Employee Relations." 
1951 Graduates. There are no universe members in 
this group. 
1950 Graduates. "I would like to have a responsible 
job of my own. I am fairly happy now although I would like 
to get married and raise a family." 
"I would like to go as high as I can. I would like 
to provide my youngsters with a good education. I do not 
want to be my own boss. Eventually, I would like to be 
part of a P.R. partnership consulting firm." 
1949 Graduates. "I aspire to either a top position 
in corporate P.R. activities or to a partnership in my own 
P.R. firm." 
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"I wish to attain a high policy-making position in a 
corporation in the field of P.R. Someday I would like to be 
my own boss." 
11My career objectives bounce around according to my 
moods. At times I would like to do small plant Community and 
Public Relations work. Such work would be in a small commun-
ity where one could get next to the town people and work out 
P.R. problems on a race-to-face basis. Then again, I feel 
that I would like to do fund raising and P.R. work at a 
small private New England school. I would not care to work 
for a State supported school. Perhaps, most of all, I want 
to get away f:r:·om the impersonal New York City. I want to 
know the people I work with and for on an intima~e basis. I 
do not want to get 'press agentry' ulcers." 
"I would like to continue to work on the same basis 
at approximately the same level I now enjoy. For all prac-
tical purposes, I am my own boss. I do not waut to leave 
my present employ to open my own P.R. firm or for any other 
reason at this time." 
In answer to the question, "In what respect to you 
feel tha-c your efforts at Boston University have most helped 
you," the following answers were provided: 
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1955 Graduates. "B.U.S.P.R.C. taught me how to make 
friends and develop connections.u 
"My thesis work helped me most." 
1954 Graduate~. "I feel that B.U.S.P.R.C. actually 
gave me nothing. Of course, I made some good friends while 
there but the genuine challenge of higher education is not a~ 
B.U.S.P.R.C. If anything is to oe gained through study a t 
B.U. S .P.R.C., the individual must go out and find it for him-
self. The presentation of studies and problems at B.U.S.P.R.C. 
is bad. It is still a young and growing school. The faculty's 
aims and objectives are not clear. Perhaps time will help 
ra i se the standards at B.U.S.P.R.C. I think this will be the 
case." 
"It gave me a general direction in which to move." 
"It broadened my intellectual perspective. Lif'ted me 
out of the belief that P.R. was merely publicity work." 
"My ef'forts at B.U.S.P.R.C. prepared me for t he f'ield 
of P.R." 
1953 Graduates. "My M.S. set me off from the mass 
that ha~ only an A.B. or a B.S. Undergraduate degrees in 
this day and age are mer ely union cards." 
1952 Graduates. "B.U.S.P.R.C. taught me an insight 
into human rela.tions. It provided a study of' the inter-
action or people work ing with people. It generated my 
ability to analyze a problem using the scientific appr oach." 
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"Gave me a very helpful prestige factor, an M.S. in 
P.R. 11 
1951 Graduates. There ar·e no universe members repre-
~ented in this group. 
1950 Graduates. 11 It gave me the theor~tical and 
practical P.R. tools I needed to work with in the P.R. field." 
"Gave me the business advantage of a talking know-
ledge of many subjects." 
1949 Graduates. "I obtained my present joo because 
I had an M.S. in P.R." 
"It awakened me mentally." 
11B.U.S.P.R.C. gave me the key to specialized training." 
ni really don't know. I suppose it has help~d in -che 
usual way by broadening my scope of information." 
III. THE AUTHOR '~ PERSPECTIVE 
Six uni verse members ~re now working for la~ge indus-
tries, three for philanthropic organizations, two for Public 
Relations and Advertising firms, one for an academic institu-
tion, one for a publishing system, one for a technical sales 
organization, and one for a wholesale fashion organization. 
It is interesting to note that the universe members in indus-
trial and philanthropic areas of endeavor are doing the best 
wage-wise. This, of course, may well account for the strong 
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membership representation in these areas. However, the 
members in the areas other than these two mentioned seem 
more self-satisfied at this point. This observation was 
drawn by comparing present salaries with career objectives. 
It was difficult for the author to be as definite as 
he would like to have been on the issue of present salaries. 
Some universe members provided freely the specific figure 
requested while others merely indicated a general area of 
remuneration. The salary information provided in the 
"Factual Findings" section of this chapter was as accurate 
as prevailing conditions would allow it to be. 
Most evident in the issue of career objectives is 
the large membership interest to eventually realize a part-
nership in a P.R. firm of their own. Corpora t; e Public Re-
lations' and Employee Relations' position rank a close 
second on this aspiration issue. Academic faculty or admin-
istrative interests rank a distant third in the subject of 
career objectives. Distaff interests center mostly about 
getting married and raising a family. 
Unfortunately, the answers to the question, "In wnat 
respect do you feel that your efforts at Boston University 
have most helped you," were rather general. Elucida~ion on 
this point is hardly necessary in that these answers speaK 
for themselves. 
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A surprisingly small number of universe members have 
utilized connections that were developed at B.U.S.P.R.C. 
Perhaps the term "connections '' has a sinister connotation. 
A softer and more meaningful reference to "contacts" rather 
than 11 connections 1i might have been in order here. However, 
the effect such an altera i. ion would have upon the ultimate 
results realized here is debatable. Specifically, the ques-
tion was intended to determine the intellectual, commercial, 
and miscellaneous benefits developed in an extra-academic 
sense through personnel associations that were initia~eo aL 
B.U.S.P.R.C. It remains that students should be guided and 
advised as to the practicality of utilizing personnel a~soci­
ations, not merely for commercial values, but for their in-
tellectually expanding benefits. 
Despite the intensity of dissa~isfaction voiced 
against B.U.S.P.R.C. conditions past and present by universe 
members in previous sections of this study, the parties in-
volved appear to be doing reasonably well for themselves at 
this point. Of course, B.U.S.P.R.C .• can hardly claim full 
credit for these present positions because it must be remem-
bered that these parties possessed a persona~ storehouse of 
values prior to their undertaKing graduate P.R. work. Wit-
ness the caliber of these universe members in terms of their 
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undergraduate ranKing. However, it is safe to assume that 
they ar~ more complete meu and women for having experienced 
the specific quality and content of academic training offered 
only a~ B.U.S.P.R.C. 
CHAPTER VII 
PERSONAL INFORMATION 
I. FACTUAL FINDINGS 
Nine universe members are now single, five are 
married and one member was divorced and has remarried. All 
of the married members of this universe are male. One mem-
ber of the married group has three children, two members 
each have twu children, two members each have one child and 
one memoer has no children. 
There are four boys and five girls represented in 
this universe offspring grouping. The boys' ages in this 
ease extend from three years to eight years. The girls' 
ages extend from eight months to four years. 
No universe members now fully own their own home. 
Four members are now buying their home. Two members are now 
living with their parents. Seven members are living in 
rented apartments away from tneir relatives. Two members 
are rrlarried and living in rented apartments. 
II. oPINION GROUPINGS 
At this point of the thesis the author felt it ex-
pedient -co dwell upon the motivations attending the universe's 
consideration of B.U.S.P.R.C. for graduate study. The 
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specific reasons provided will follow in a yearly breakdown: 
1955 GrHduates. "I felt prior ~o my entering grad-
uate school at B.U.S.P.R.C. that this was ~he only sound way 
to get into P.R. work. I read a write-up of B.U.S.P.R.C. in 
Editor and Publi~her wt1ile I was in the service and this sold 
me." 
"I felt myself limited with only an A;B. degree and I 
wanted specialized training. A former B.U.S.P.R.C. student 
spoke very highly of ~heir graduate P.R. program and two re-
sponsible parties in indus~rial P.R. also recommended this 
program to me. Accordingly, I followed ~heir suggestions.n 
1954 Graduates. "I developed an interest in P.R. 
through reading. I wanted an M.S. in P.R. and B.U.S.P.R.C. 
was ~he only school offering it in my time. A former 
B.U.S.P.R.C. student also recommended ~his course of study 
to me." 
"The academic situation in the United States, I felt, 
required that I consider an M.S. after I received my B.S. 
B.U.S.P.R.C. offered me a graduate assistantship. These 
reasons plus the fact that I really wanted to be a P.R. man 
prompted my attenaance at B.U.S.P.R.C. on a graduate level." 
"I was interested in receiving an M.S. degree which 
I felt would help me in a fashion writing career. Two former 
B.U.S.P.R.C. students recommended graduate P.R. s~udy at 
B.U.S.P.R.C. and I followed ~heir suggestions." 
"After comple1;ing my undergraduate work I hungered 
for specia~ization~ I heard from different sources about 
B.U.S.P.R.C., read of it in our school library, visited 
Boston and registered. To date I have no regrets." 
1953 Graduates. "I wanted an M.S. in P.R. and 
B.U.S.P.R.C. o1'fered the only M •. s. in P.R. I knew of." 
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1952 Graduates. "I wanted to get into the P.R. pro-
fession. I learned of B.U.S.P.R.C. on my own through the 
Cornell University Librar y." 
"I wanted to get into P.R. management. Graduate P.R. 
study, I felt, would provide me with the hlli~an relations 
work necessary for this posit.ion." 
1951 Graduates. There are no universe members repre-
sented in r.his group. 
I 
1950 Graduates. "My motiva r. ion was purely selfish. 
I wanted an M.S. because I had time left on my G.I. bill. 
P.R. to me represented a new field. I am not a patient man. 
I felt I needed the challenge B.U.S.P.R.C. offered. One of 
my undergraduate professors at Duquesne also recommended 
B.U.S.P.R.C." 
ni wanted to do graduate P.R. work. The Director of 
a Philadelphia P.R. agency and several friends of mine on 
The Philadelphia Inquirer staff recommended B.U.S.P.R.C. to 
me." 
1949 Graduates. "My interest in B.U.s.P.R.C. was 
generated through two P.R. evening courses I tooK at the 
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City Coilege of New YorK. No specific individual recommended 
B.U.S.P.R.C. to me." 
"I thought B.U.S.P.R.C. would provide me with a. period 
of contemplation. Immediately following my discharge from 
the u.s. Armed Services I was divorced. P.R. was the area 
of my interest and I felt I could obtain valuable training 
at B.U.S.P.R.C. I wanted to get an M.S. from this new school 
I read of in the New York Times." 
"I attempted, after receiving my A.B., to enter the 
Columbia University School of Journalism and failed. It was 
then that I heard of the birth of B.U.S.P.R.C. My interest 
in writing and in dealing with groups of people motivated my 
interest in B.U.S.P.R.C. B.U.S.P.R.C. was not recommended 
to me by any specific person." 
"I completed my undergraduate work in the Boston area 
and heard of B.U.S.P.R.C. before receiving my undergraduate 
degree. Further investigation on my part generated the in-
terest and motivation required." 
. III. THE AUTHOR'S PERSPECTIVE 
It was very interesting to notice the number of uni-
verse members who attended B.U.S.P.R.C. at the direct 
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suggestions of former B.U.S.P.R.C. students. Certainly such 
notice should point up the importance of imparting upon stu-
dents the significance of B.U.S.P.R.C. training. Today's 
B.U.S.P.R.C. students are tomorrow's B.U.S.P.R.C. salesmen 
and saleswomen. Their sales caliber is directly proportional 
to the training they received at B.U.S.P.R.C. and their frame 
of mind relative to this school's worth. 
An equally large number of universe members attended 
B.U.s.P.R.C. at the indirect suggestions of former B.u.s.P.R.C. 
students who promulgated publicity about this school in the 
daily pursuit of their duties in publishing and personal con-
tact work. 
It remains that the shortcomings reported by inter-
viewed former B.U.S.P.R.C. students in this thesis study 
should be given consideration if not active attention. Cer-
tainly an academic institution is not stagnant. It is either 
improving or degenerating with the passing of time in terms 
of its graduate caliber, faculty, facilities, and public 
impression. If the more serious shortcomings outlined in 
this thesis remain unaltered, they could conceivably aid in 
B.U.S.P.R.C.'s ineffectiveness. On the other hand, if they 
are remedied, the accrued benefits realized will substantially 
aid in the development of a better, more widely recognized, 
and more fully appreciated B.U.S.P.R.C. 
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It is felt that the motivations presented in this 
chapter have given specific impetus to this thesis work. 
They give a positive indication of the importance of a grad-
uate's feeling toward his alma mater. Such feelings can 
lead future graduate students to or from consideration of 
P.R. study at B.U.S.P.R.C. This thesis work has pointed out 
some of the basic reasons behind the feelings that are har-
bored by specific B.U.S.P.R.C. graduates. 
CHAPTER VIII 
SUMMARY OF FINDINGS, CONCLUSI ONS, A.ND SUGGESTIONS 
I. FINDINGS 
Some specific findings of this thesis study are next 
presented in a candid form which points out the general ttni-
verse make-up, undergraduate information, graduate informa-
tion and employment information: 
General Universe Make-Up: 
Male Female 
Number: 12 Number: 3 
Ages: 24 to 39 Ages: 24 to 32 
Average Age: 31 Average Age: 28 
Overall Average Age: 30 
Marital Status: 
Single: 9 
Married: 6 (all male) 
Children: 9 
Boys: 4 
Girls: 5 
Veteran Status: 
Veterans: 11 
Non-Veteran: 4 
Present Residence: 
Live in Apartment: 9 
Buying Own Home: 4 
Live with Parents: 2 
Undergraduate Information: 
Degrees Received: 
63 
A.B.: 10 
B.S.: 5 
Undergraduate degrees conferred 
1942 t~ 1953. 
Most Frequent Undergraduate Major: 
P.R. 
Journalism 
Psychology 
Most Frequent Undergraduate Minor: 
Sociology 
Graduate Information: 
Received M.S. degree in P.R. from B.U.S.P.R.C.: 15 
Graduate Degrees Conferred: 1949 to 1955 
Thesis Work: 
Individual: 11 
Joint Project: 4 
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Employment Information: 
Jobs Since Leaving B.u.s.P.R.C.: 
Universe Members Jobs 
7 1 
2 2 
5 3 
1 4 
Present 0CCU;Eation Present Salari 
6 Industry $ 6,200/yr. Aver. 
3 Philanthropic Or g. $ 5,300/yr. Aver. 
2 Advertising & P.R. $ 5,000/yr. Aver. 
1 Academic $5,000/yr. Aver. 
1 Publishing $ 5,200/yr. Aver. 
1 Sales $ 5,000/yr. Aver. 
1 Wholesale Fashion $4,800/yr. Aver. 
II. CONCLUSIONS 
It is difficult at this point to draw conclusions 
which would be more candid or specific than those already 
outlined in this thesis work. This work is essentially an 
index of particular facts and opinions for a particular 
group. To make a genuine presentation of valid conclusions 
developed here it would be necessary to adequately and com-
pletely qualify such findings. In this work such presenta-
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tiona would be extensively lengthy and merely repeat issues 
previously covered. 
Be that as it may, a synopsis is next presented 
solely as an aid to brevity in the review of this work and 
in the hope that the stated findings will encourage further 
investigation of this study. 
The majority of the universe members under study here 
felt that: 
1. Their undergraduate work adequately qualified 
them for graduate study at B.U.S.P.R.C. 
2. Their graduate efforts at B.U.S.P.R.C. were well 
spent. 
3. There are some specific areas of graduate study 
at B.U.S.P.R.C. which are now particularly rewarding. 
4. There are some specific areas of graduate study 
at B.U.S.P.R.C. which are now of marginal benefit to them. 
5. They would again involve themselves with gradua.te 
work if they had it to do over again. 
6. There were several academic shortcomings associated 
with graduate study a ~ B.U.S.P.R.C. 
7. There were some serious questions associated with 
the qualifications of faculty members to properly prepare 
students for workaday P.R. activities. 
8. They would eventually like to be influential 
members of a P.R. organization either on a corpora~e or 
partnership level. 
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9. They have not made any appreciable use of associa-
tions or connections developed at B.u.s.P.R.C. 
10. The motivations attending their consideration of 
B.U.S.P.R.C. for graduate study were either directly or indi-
rectly attributed to suggestions made to them by former 
B.U.S.P.R.C. students. 
It is not the author's intention to lightly cover the 
subject or thesis conclusions through weak ~xplanations. It 
is sincerely felt that any further conclusions presented here 
would be worthless without ~he specific reasons suppor~ing 
these findings. These reasons are presented in their fullest 
context in this thesis study. Direct quo t es have been used 
extensively in this work so that the unaltered feelings or 
specific universe members on specific points can be most 
completely appreciated. 
This thesis has been written in basic terms and it is 
felt that an understanding and evaluation of the issues dis-
cussed is not an overly complicated t ask. For these reasons 
it is requested that the reader review any questionable 
issues uneartr1ed in this work in their fullest context and 
thus draw for him~elf conclusions of a more valid nat ure than 
could be found in an abbreviated form. 
67 
III. SUGGESTIONS 
It is suggested t nat this work be taken only for wha~ 
it is worth. Remember that the issues covered here are 
merely ground swells. However, it is expected that points 
of particularly s~rong feeling will be given attention if 
not alteration. 
It is furtner suggested that this thesis work be 
subjected to a follow-up. Specifically, it is requested 
that a Graduate Inventory of similar scope be conducted ~n 
other geogr aphical areas. Such a work, it is felt, will 
subs ~antiate the issues dev e loped here and all ow t he B.U.S.P.R.C. 
faculty and administration to gear their thinking with the 
support of confirmed findings. 
It is requested that, in time to come, some effort be 
made to trace the activities of the fifteen universe members 
studied here. Their progress, it is felt, would be of vital 
concern to P.R. students, P.R. faculty members and P.R. practi-
tioners. 
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